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Time To GiVe

BY ED LOPEZ
Editor

When the space shuttles roared off
their launch pads to perform various
missions in space that ultimately proved
successful,Michael DeNude could take
a measure of satisfaction.

However,DeNude doesn’t work at any
NASA control facilities. Typically, he
can be found ambling down the various
walkways of the cavernous L3 Commu-
nications Space &Navigation Division
building in Budd Lake, southwest of
Picatinny Arsenal.

Yet DeNude doesn’t work for L3 ei-
ther.

Rather, he is part of a team of six
employees assigned to the L3 complex
by the Defense Contract Management
Agency (DCMA), a crucial compo-
nent of the Department of Defense
(DoD) that performs a wide range of
functions within the contracting, engi-
neering, pricing, and quality assurance
disciplines.

“Senior Department of Defense of-
ficials understand that there is a tremen-

dous amount of work that takes place
between contract award and contract
closeout,” said Col. Kevin P. Stoddard,
Commander of DCMA Springfield.

“This is DCMA’s realm,and DCMA’s
highly skilled, trained, certified, multi-
functional workforce provides a vast ar-
ray of contract administration services,”
he added.

DCMA services include program in-
tegration,quality assurance, engineering,
earned value management, production
surveillance, transportation, and prop-
erty management, thereby supporting
DoD,NASA,and other federal agencies.

By virtue of its broad duties and ex-
pertise before and after a contract award,
DCMA contributes to the military
readiness of the United States and its
allies.

DCMA is a worldwide agency with
about 10,660 civilian employees. The
local Contract Management Office,
DCMA Springfield, is headquartered
at Picatinny Arsenal and operates
throughout the 12 northern counties
in New Jersey. The local office is also

DCMA’s Lead PlatformCommand for
Munitions.

DCMA Springfield manages an av-
erage of 700 government contractors
with about 5,300 active contracts.

“Although we administer hundreds of
contractors having a variety of products,
we must know each contractor, their
processes, and the risk associated with
their production,” Stoddard said.

“It is not good enough to just report
on the status of a contractor’s operations.
We expect our folks to be insightful and
predictive, knowing the details that will
ensure a positive outcome.”

The range of contract items under
oversight by DCMA are broad, ranging
from basic nuts and bolts, uniforms and
insignias, to sophisticated electronic sys-
tems and control-movement gyroscopes

Leo Petuchovas, a quality assurance representative for the Defense Contract Man-
agement Agency, studies a diagram before testing electronic components at the L3
Space & Navigation Division in Budd Lake, N.J.
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BY TiMOThY L. RiDER
Picatinny Public Affairs

During a Saint Patrick’s Day town hall meeting
at the Lindner Conference Center, the Armament
Research Development and Engineering Center
director announced that the organization will for-
mally adopt the Army Values as its own.

Dr. Gerardo Melendez also discussed progress
in organizing ARDECmore efficiently and recog-
nized winners of the Army’s Greatest Inventions
of 2009.

Melendez said the Army Values were selected
during the ARDEC leadership meeting in Feb-
ruary. A group of attendees who had previously
attended the leadership class “Be,Know,Do”sup-
ported adopting the Army Values for ARDEC
“vocally and unanimously.”

The Army values are: Loyalty, Duty, Respect,
Selfless Service, Honor, Integrity, and Personal
Courage.

“Their level of endorsement was very strong and
it made a lot of sense once we engaged in a discus-
sion about how the Army values are applicable to
ARDEC,” said Melendez.

“Based on that, we decided to adopt them.”
“Values serve the role in an organization of in-

fluencing actions and decisions and sets bounds of
what is acceptable behavior,”Melendez later said.

“Establishing a set of organizational values
and driving those into the culture can also cre-
ate alignment with the mission and goals of the
organization.”

Also at the February meeting, potential ver-

ARDEC adopts Army values

See CONTRACT, Page 6

See ARDEC, Page 3

Defense agency contributes tomilitary readinessworldwide
With billions of dollars worth of complex contracts at
stake, specialists at the Defense Contract Management
Agency perform critical and complex duties daily

ARDECDirectorDr. GerardoMelendez addresses Picatinny employees.
Photo by Todd Mozes
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Editor’s Note
We want your story ideas. To reach us,
please contact the editor at the Picatinny
Public Affairs Office. All manuscripts,
photos or artwork may not be returned
without prior coordination. Digital im-
ages should be submitted at a resolution
of at least 200 pixels per inch. Due to space
limitations, the editor reserves the right
to edit submitted articles. Contributions
can be sent by e-mail to picavoice@conus.
army.mil.
The editorial policy ofThe Picatinny Voice
is to accept letters to the editor and com-
mentaries. Submissions must be signed
or received via e-mail through your own
account to be considered for publication,
but writer’s names may be withheld upon
request. Opinions expressed are those of
each author and not an official expression
of the Department of the Army or the
Command.The PicatinnyVoice reserves
the right to select, reject or edit letters
and articles to meet space constraints,
achieve clarity or for propriety consid-
erations.
https://www.pica.army.mil/eVoice
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AWARD WINNER
Public Affairs SpecialistTracy Robillard placed second in the civilian,

feature-article category during the recent Army-wide Keith L. Ware
journalism competition. The Picatinny Arsenal website won honor-
able mention.
Robillard’s article,“Tiny Particles, Huge Impact,”appeared in theOct.

8, 2010 edition of The Picatinny Voice.
The same article placed first in the feature category for the Keith

L.Ware competition within the Army Materiel Command. Robillard’s
nanotechnology article received wide coverage in the mainstream
and specialized media, advancing Picatinny Arsenal’s reputation as a
center for important research.

First place in the feature article category at the Army level went to
Lisa Soule of the Recruiting Command for her article, “Blind Man’s
Bluff.” Thirdplacewent toBrianMurphyof the Intelligence andSecurity
Command for his article,“MakingMemories.”HonorableMentionwent
to Steve Arel of the Cadet Command for “Big Time in the Big Apple.”

The timely cooperation of subject matter experts is instrumental
in helping the Public Affairs Office to publicize the many important
activities at Picatinny Arsenal that contribute to national defense.

RECENT HEAVY RAINS MAKE A SPLASH
Photos by Todd Mozes
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By Tracy roBillard
Picatinny Public Affairs
Soldiers will soon be equipped with
a safer and better way to store their py-
rotechnic simulators—a means so effec-
tive, in fact, that it was recently named by
the Department of Defense as a mark of
packaging excellence.
Designed to hold theM30 andM30A1
pyrotechnic simulators, the improved
packaging received the 2010 DoD Pack-
aging Excellence Award from the Office
of the Secretary of Defense for Logistics
and Materiel Readiness.
First instituted in 1997, the DoDPack-
aging Excellence Award recognizes the
most outstanding individuals or organiza-
tions in the DoD packaging community
that have made substantial contributions
to the DoD packaging effort.
The award increases the interest in
packaging development, productivity
and efficiency throughout the DoD, as
well as promotes its packaging functions
and accomplishments.
The award will formally be present-
ed on April 13 to Picatinny engineers
Jack Lam, Raymond Siroy and Joseph
Granuzzo at the National Institute of
Packaging,Handling and Logistics Engi-
neers Conference in San Antonio,Texas.
PYRO PACKAGING AND
MOISTURE CONTROL

Pyrotechnics simulators are just one
of many training devices warfighters use
to imitate a combat environment.These
devices can simulate hand grenades and
incoming artillery fire. When ignited,
they produce realistic battlefield effects
like blasts, flashes, heat and smoke.
But when pyrotechnic simulators are
exposed to excess moisture during trans-
port and storage, their quality and effec-
tiveness is severely compromised, which
can lead to dangerous misfires and costly
maintenance.Not only can this affect the
Soldier’s safety and damper the training
mission, but it also causes higher main-
tenance and replacement costs for the
Army.
During the last few years, warfight-

ers have experienced moisture-control
problems with the packaging for M30
andM30A1 pyrotechnic simulators.The
current M30 packaging configuration is
a fiberboard container (unit pack) that is
over-packed with a wooden box.
“Sometimes the items were not com-
pletely sealed during the loading process
due to discrepancies in the manufac-
turer’s moisture-control process,” said
Joseph Granuzzo, a packaging engineer
team lead with the Armament Research,
Development and Engineering Center
(ARDEC).“Also, the existing packaging
used to deliver these items did not have
moisture protection capability.”
“It was determined that excessive mois-
ture level in the simulators had adversely
affected the quality of the simulator prod-
ucts,” he added.
IN-HOUSE SOLUTION SAVES
TIME ANDMONEY

In 2009, the ARDEC Packaging Di-
vision needed an effective and money-

saving solution to the moisture problem.
The team proposed a product improve-
ment program to the Project Manger
Close Combat Systems (PM-CCS),
which manages and oversees acquisition
and fielding of the M30 pyrotechnic
simulator packaging.
“With the PM’s support, the program
quickly moved forward and became a
Lean Six Sigma Green Belt project to
conduct a thorough study and investiga-
tion on the simulator moisture control
process in manufacturing,”said Jack Lam,
a supervisory engineer with the ARDEC
Packaging Division.
Lean Six Sigma is an improvement
process that strives to eliminate redun-
dancies, lower cost, improve quality and
increase efficiency in ARDEC’s wide
portfolio of products and processes.
The Lean Six Sigma study encom-
passed the generation of proposed new
M30 packaging designs, evaluation of
item manufacturing defects, customer
feedback,modeling and simulation data.

In the end, the solution was to use a
novel application of the M548 gasket-
sealed metal shipping and storage con-
tainer with a custom internal packing
design.
“The new packaging configuration also
packs the item first in a fiberboard con-
tainer (unit pack), but then it is placed
in a M548 gasket-sealed metal shipping
and storage container,”Lam said.“A fiber
separator is used to provide easier and
quicker access to ammo. The sealed metal
container provides moisture-proof, long-
term storage protection and is easier to
maneuver in the field.”
Unlike the wooden box packaging, the
newmetal container includes easy-to-use
latches that can quickly be opened and
closed. It also includes side handles that
make it easier for Soldiers to carry.
The entire program was coordinated in
close conjunction with the Army’sTrain-
ing and Doctrine Command, a critical
partner in collecting feedback from ex-
perienced Soldiers.
“Soldiers like the M548 metal con-

tainer, as it allows rapid access to the items
inside,” said Giuseppe Sgroi, Simulators
Project Officer, PM-CCS.
“Also, the gasket-sealed cover provides
superior moisture protection,which elim-
inates the misfires and extra maintenance
issues."
In addition to passing preliminary
packaging tests conducted in-house at
Picatinny, the design also exceeded final
hazard classification testing conducted
through National Technical Systems in
Camden, Ark.
After testing,ARDEC and PM-CCS
instituted a Value Engineering Change
Proposal to the existing M30 pyrotech-
nic simulator packaging,with a total cost
avoidance exceeding $489,000.
The new design is slated for use in the
next contract to be awarded in fiscal year
2011 and will eventually be applied to
other moisture-sensitive simulators.
“Continuously furnishing state-of-the-

art packaging improvements is critical to
ensure a superior logistics system for the
U.S. military,” Lam said.

Improved packing for training itemswinDoD award

Picatinny’s improved M30 and M30a1 pyrotechnic simulator packaging design uses a
fiberboard container (unit pack), but it places the pack within an M548 gasket-sealed
metal shipping and storage container, right. The container includes a custom fiber
separator to provide easier and quicker access to ammo. The sealed metal container
provides moisture-proof, long-term storage protection and is easier to maneuver in
the field. The unit pack is also used with a wooden box.

sions of the new organizational mission and
vision were discussed, which Melendez ex-
pects will be refined in a month.
In an analysis of threats, opportunities
and challenges, intended to refine ARDEC’s
strategy, the leadership team also developed
actions and recommended initiatives and
tasks to address ARDEC’s three enterprise
objectives:
Be a Leader in Life Cycle Armaments
Innovation; Shape Warfighter Solutions
Through Relevant Technologies, and op-
timize ARDEC’s Portfolio—People, Pro-
cesses and Facilities—to Achieve Enterprise
Excellence.
Following up on discussion from an ear-

lier town hall, Melendez also elaborated
on personnel changes related to his 2011
Resolution to reconstitute the headquarters.
One of the new positions is the Chief of
Staff, a position filled by Panagiotis “Pete”
Glikardas. He encouraged employees to
discuss their thoughts of the organization
with Glikardas.
“I guarantee he will be receptive to those
discussions,” Melendez said. “I view him
as an extension of my office, running the
organization on a day-to-day basis.”
Also, the technology and manufactur-
ing base mission that had previously been
executed by Barbara Machak’s Engineer-
ing Systems Integration Center will now
be executed by ARDEC’s new Director of

Technology, Joe Pelino, who will report to
Machak. “He comes with a wealth of expe-
rience from the PM (project management)
world.”
“Who is the organization’s safety officer?”
asked one of the slides in Melendez’ pre-
sentation.The answer: every employee and
manager.The slide defined a safety incident
as any event, accident or near-miss involving
injury, emergency illness, smelling smoke,
seeing fire,property damage, vehicle accident
or potentially dangerous situation. Each is
reportable. Employees can report incidents
by calling 911 or 4666
Melendez also recognizedpersonnel involved
in theArmy’sGreatest Inventions of 2009,fea-
tured in past issues ofThePicatinnyVoice.

ARDEC
leaders
focus on
enterprise
objectives

continued from Page 1
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On March 10 , 21 ARDEC Project Officers (APOs) attended a Charting Ceremony at the Cannon Gate Conference Center. The Project Integration Office(PIO) hosted the event to
recognize the APOs and award them with Charter Certificates and APO Pins. At the ceremony, Dr. Gerardo Melendez answered questions and emphasized how to work in an
environment where an employee has limited control. Chartering APOs is one key tool to stretch authority and influence across the enterprise. Also, the new ARDEC Director of
Technology, Joseph Pelino, shared his thoughts on leadership. The event provided the APOs with the opportunity to ask questions of senior leadership and network with APOs.
This was the second APO Roundtable where charters were presented. Additional APO roundtables will be schedule in the future. Currently there are 250 Charter APOs at ARDEC.

Picatinny receives free fuel cells to spur innovation
TIMOThy L. RIDER
Picatinny Public Affairs

Picatinny Arsenal will receive
four free, 5- kilowatt fuel cells
later this year and will join eight
other federal installations as part
of a $2.5 million program to spur
fuel cell technology.

The U.S. Army Corps of
Engineers’ Engineer Research

and Development Center,Con-
struction Engineering Research
Laboratory (CERL),announced
the award of more than 200 kilo-
watts in fuel cell backup power
across nine federal installations.

“This project provides an op-
portunity to evaluate quiet, non-
polluting fuel cells for a specific
application—backup power,”

said Nicholas Josefik, CERL
project manager.“These fuel cells
can provide energy security and
increase mission performance at
these facilities.”

Here, the fuel cells will be used
to keep waste water lift stations
flowing if there is a power out-
age, explained Nicholas Stecky
Picatinny resource efficiency

manager. The backup power
protects Picatinny and its per-
sonnel from the health and en-
vironmental effects of sewage
overflow.

Currently, the procedure to
prevent this scenario is to trans-
port portable generators to the
lift stations, Stecky said.

In the future, the fuel cells will
remain at the lift station site on
pads.

“If people weren’t told about
them, they wouldn’t notice them
at all,” said Stecky.

“It will be no different during
a power outage, but they will be
helping the installation a great
deal.”

The nine sites were chosen as a
result of responses received from
a joint CERL-Department of
Energy (DOE) call for inter-
ested installations.

“Picatinny has performing
very well in terms of energy
management,” said Stecky.

“It’s appropriate that we’ve
been selected to be a part of
this effort to expand everyone’s
knowledge of this next-genera-
tion technology.”

Polymer electrolyte membrane
fuel cell systems can be twice as
efficient as internal combustion
engines and are much quieter
and cleaner with little or no
greenhouse gas emissions.

Fuel cells can also offer ex-
tended runs limited only by the
fuel supply.

The DOE Fuel Cell Tech-
nologies Program funded the
majority of the cost-shared ef-
fort, using authorities under

the Environmental Policy Act
of 2005,which allows cost shar-
ing with federal agencies to spur
early markets for fuel cells.

The eight other installations
that will receive emergency fuel
cell backup power units are: Fort
Bragg, N.C., Fort Hood, Tex.,
the U.S Military Academy at
West Point, N.Y., Aberdeen
Proving Ground, Md.; Chey-
enne Mountain Air Force Base,
Colo.; U.S. Marine Corps Air
Ground Combat Center 29
Palms, Calif.; Ohio National
Guard and the National Aero-
nautical and Space Administra-
tion’s Ames Research Center at
Moffett Field, Calif.

CERL will manage the project
and DOE’s National Renewable
Energy Laboratory (NREL) will
collect performance data for the
first two years of this five-year
demonstration.

NREL data will be used to
inform the fuel cell original
equipment manufacturers as
well as potential commercial
and government adopters of this
technology.

U.S. Army Tank Automotive
Research, Development, and
Engineering Center will host a
series of fuel cell users groups
throughout these deployments.

The groups will provide an op-
portunity to share experiences
and facilitate the exchange of
lessons learned.

This competitive CERL ac-
quisition was awarded to LO-
GANEnergy Corporation of
Georgia.www.atk.com

ATK is delivering a new generation of affordable innovation with GATR – the Guided Advanced Tactical
Rocket – a lightweight, low-cost rocket compatible with existing 2.75-inch launcher hardware. ATK.

Innovation ... Delivered.

ATK has proven GATR’s capabilities in a series of tests at
numerous ranges and from airborne attack platforms.
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By Katie Cain
PEO Integration
Described as “a historic activity”by se-

nior Army leadership, the Network Inte-
gration Evaluation scheduled for June and
July 2011 atWhite SandsMissile Range,
N.M., will mark the first of a series of
important network tests and evaluations
that will help shape the Army’s tactical
network.
Product managers, engineers and devel-

opers of ProgramExecutive Office (PEO)
Integration at Picatinny Arsenal are play-
ing a key role as the event’s network archi-
tect and systems integrators synchroniz-
ing the effort across the broader materiel
development community.
Over the past year, the Army has de-

veloped a strategy that fundamentally
changes how the Network will be fielded.
In the past, the Army fielded network
systems independently and on individual
acquisition time lines.
The new approach will leverage mature

technologies through integrated network
‘capability sets’ aligned with deployment
requirements.
“PEO Integration team members at

Picatinny help provide systems engi-
neering, integration and test/evaluation
expertise to enable the fielding of these
sets,” said Paul Mehney, chief of public
communications in the PEO office. “A
capability set is a total package of net-

work equipment and software fielded to
a particular unit,” he added.
The six week Network Integration

Evaluation starts in early June and will
deploy the full brigade strength of 2nd
Brigade Combat Team, 1st Armored
Division (2-1AD).
Its primary goal is a combined Lim-

ited User Test of several Army pro-
grams, with a secondary goal
of evaluating capabilities
of the current, theater
provided and emerg-
ing network.The ex-
ercise will also assess
emerging network
capabilities. The
Network Integra-
tion Evaluation will
provide a means to test
and evaluate relevant
network capabilities in
parallel and make incremen-
tal improvements based upon a
disciplined and professional feedback
cycle.
“The June/July Network Integration

Evaluation is not a stand alone “pass/
fail” event but the first of four major
stepping stones leading to executing a
fully integrated Brigade Combat Team
network evaluation at the end of 2012,”
said Mehney.

“These events are not individual activi-

ties but part of a culminating process that
will allow the Army to build the network
and then fill it with the best applications
and systems that the network can handle.”
The 2012 integrated network test will

be the culminating event to solidify the
2013-2014 Network Capability Set.
With more than 40 employees located

at Picatinny Arsenal, PEO
Integration is helping to

overcome the chal-
lenge of indepen-
dent, de-synchro-
nized network
engineering and
integration ef-
forts, by leading
synchronized
network test
and evaluation

efforts—helping
to align Programs of

Record and other tech-
nical solutions to support the

Capability Package construct.
Key to supporting the Network Inte-

gration Exercise, PEO Integration staff
will oversee integration and synchroni-
zation services and support to all PEOs
and industry participants, and provide
the sole acquisition interface to the Army
Test and Evaluation Command (ATEC)
and the brigade.
PEO Integration’s partnership with

the Picatinny Arsenal and the Armament
Research Development Engineering
Center (ARDEC) is sustained through
programmanagement and systems engi-
neering leadership from PEO Integration
and Project Manager Infantry Brigade
Combat Team (PM IBCT) located at
Picatinny.
“PEO Integration takes advantage of

the high quality matrix support ARDEC
provides in the areas of production, qual-
ity, Reliability, Accessibility and Main-
tainability (RAM), logistics and systems
engineering,” said Jason Cook, IBCT
program manager.
Through these relationships, PEO In-

tegration and PM IBCT offices lead the
Army’s modernization efforts in Systems
of Systems engineering and BCT mod-
ernization through Capability Package
integration, tactical network evaluation/
test and Integrated Base Defense (IBD).
In this integration role, PEO Inte-

gration looks to Picatinny Arsenal and
ARDEC as the home and source of the
Army’s lethality and the subject matter
experts for integration of lethality systems
into BCT modernization activities.
The SPIDER program—one of the

systems under test in this summer’s Net-
work Integration Exercise—is one ex-
ample of the many successful and ongoing
engagements between PEO Integration
and Picatinny Arsenal.

Picatinny PEO Integration employees contribute to key Army test
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for the Hubble Space Telescope and the
International Space Station.
“We literally touch pretty much every-

thing in some way, shape or form,” said
John Policastro, Springfield’s contracts
group chief.
“In the M2 machines guns, we’ve got

the guys who make the little firing pins,
and if they don’t make them right the
guns don’t work.So little things that seem
insignificant to you and me—they are
critical.”
Raymond Pietruszki, the DCMA

Springfield deputy director, said the
agency culture reflects the idea that all
government purchases are important to
monitor, even items that might seem rela-
tively mundane.

“One thing that’s always been driven
home is that it doesn’t matter whether it’s
the simplest of washers or screws,muni-
tions or weapons, an Apache helicopter,
or the NASA space program” he said.
“If that warfighter needs that washer

with a certain specification,he needs it for
a good reason, and we have to make sure
that we get it to him. Otherwise, he’s in
trouble, the mission is going to fail and
that’s unacceptable.”
For DeNude, a senior quality assurance

specialist for DCMA at L3 Communica-
tions, there is also a sense of professional
accomplishment when he realizes what
a quality product means to the end user.
When DeNude sees the spectacular

images of the universe captured by the
Hubble Space Telescope, the role that
he and his team played is not overlooked.
“DCMA did the test review, inspec-

tion, certification, and acceptance of the
Hubble gyros,” he said. “There is a lot of
pride knowing that you participated in
those things.”
Because DCMA is a joint military ser-

vices organization, it provides contract

oversight for programs for the Army,
Navy, Air Force, and other military or
federal government components.
For example, ITT Corp. in New Jer-

sey provides electronic countermeasure
systems for various aircraft platforms as
well as detection systems for enemy radars
and missiles.
L3, located at the International Trade

Center at Budd Lake, provides the Army
with a subsystem that gives the Paladin
howitzer accurate vehicle position, gun
azimuth and elevation data.
The company also provides a Position

and Navigation Unit (PNU) for theMul-
tiple Launch Rocket System.
Another product is the Improved Posi-

tion and Azimuth Determining System
(IPADS) for the Army, Marine Corps
and National Guard. It provides precise
position, elevation and direction for can-
non, rocket and missile units.
Some defense contractors have enough

varied and continuous contracts that it

makes sense to have “resident” DCMA
teams that essentially work in the pro-
duction facilities. They include quality
assurance, industrial specialists, earned
value management specialists, engineers,
contract administrators, and procurement
technicians.
“They are the eyes and ears to make

sure the items are made the right way,”
said Pietruszki. “Many of the high tech
programs that we manage require our
employees to have specialized training
and certifications.

“Likewise,many of the sophisticated
corporate cost monitoring and earned
value management systems require a high
level of DCMA employee competency
and expertise to ensure that the govern-
ment receives best value.”
Added Stoddard: “We place emphasis

on being ready and flexible to respond to
the evolving requirements.
“We have production and manufactur-

ing specialists to make sure that program
performance and schedules are being met.
We also have engineers who provide tech-
nical assistance.”
According to DeNude,who has almost

33 years with DCMA, the relationship
between contractors and quality assurance
representatives is generally good.
“I’ve had contractors who have dis-

agreed with what I’ve said,” DeNude
noted.“You go back and look at your specs
and use that as the document from which
you speak from.
“They may not like that, and don’t feel

they have to go to a particular degree,
but the requirement is how they have to
perform.You don’t let it become personal.
They’ll always respect you for that.
“In many ways you develop a thick skin

and don’t take things personally if they
disagree with you.”
Leo Petuchovas , who is approaching

30 years with DCMA, said contractors
know that contract
language gives govern-
ment representatives
the right to perform
routine inspections,
so they don’t chafe at
the thought of having
the oversight.
“They know what

we have to look at,”he
said,noting that an or-
ganization like NASA
has many mandatory
inspections.
“Treat them fair and

they will treat you fair.”
In some instances,

quality assurance
representatives don’t
work full-time at a
contractor facility, ac-
cording to PamGould
the DCMA Spring-
field quality assurance

group manager.
Instead, they are “itinerants”who per-

form periodic visits to contractor sites.
“They have a route with maybe 8 or 12

contractors assigned to them,”said Gould.
“They may spend two hours or a whole

day based on how comfortable they are
with the contractor’s ability to perform.
As new contractors come on board, there
is typically more oversight.”
Stoddard said various elements help

determine how DCMAmanages a con-
tract.
For example, oversight considerations

include the complexity of the program,
critical performance characteristics, how
new the contractors are to the program,
along with their past performance.
How closely contracts are managed is

in large part determined by the level of
risk involved.
For example, a standard Army combat

uniform is less risky than a combat uni-
form that is supposed to be fire-resistant.
Therefore, close examination, by qual-

ity assurance personnel with specialized
certification, is given to the production
and inspection of a fire-resistant uniform
that, if faulty, could result in serious injury
or death.
“When we say it must work every time

because it’s a surveillance radar or some-
thing that critical,”Stoddard said,“we still
go through those methodical checks—the
hundredth time just like the first time.
“DCMA must remain vigilant.”

Editor’s Note: The second installment of
this series will appear April 8.

Contract agency performs wide range of functions

Right, Nilesh Patel, an employee of L3 Communications, assembles a ring laser gyro-basednavigation unit,
which is at the heart of the company’s precision navigation systems. Precision navigation systems fromL-3
are primarily used for survey, radar counter fire, and fire-delivery systems.

TheDefense ContractManagement Agency (DCMA) is theDepart-
ment of Defense (DoD) component thatworks directlywithDefense
suppliers to help ensure that DoD, federal, and allied government
supplies and services are delivered on time, at projected cost, and
meet all performance requirements. DCMA directly contributes to
the military readiness of the United States and its allies.

DCMA professionals serve as “information brokers” and in-plant
representatives for military, federal, and allied government buying
agencies -- both during the initial stages of the acquisition cycle and
throughout the life of the resulting contracts.

Before contract award: DCMA provides advice and services to
help construct effective solicitations, identify potential risks, select
the most capable contractors, and write contracts that meet the
needs of our customers in DoD, federal and allied government
agencies.

After contract award:DCMAmonitors contractors’performance
andmanagement systems to ensure that cost, product performance,
and delivery schedules are in compliancewith the terms and condi-
tions of the contracts.

Defense Contract
Management Agency
(as of 12/31/10)

Civilians 10,599

Military 515

Contract Management
Offices 50

Contractors 19,689

Active Contracts 337,029

The International Space Station, top,
along with the Hubble Space Telescope
have components inspected to conform
to contract requirements.

Col. Kevin P. Stoddard is commander of the
Defense Contract Management Agency
Springfield. The organization operates
from Picatinny Arsenal.

Continued from Page 1
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By Eric Kowal
Picatinny Public Affairs

As an Army installation,Picatinny is a melting pot of
sorts for veterans of all branches of the Armed Forces.

Kristen Burns, an administrative assistant to the gar-
rison command staff here, is part of that mix of current
civilian employees.

Joining the New Jersey National Guard in 2006 at age
24, Burns enlisted while attending County College of
Morris in pursuit of a degree in criminal justice.

Unsure of where the degree would lead her, she knew
she wanted to work in some aspect of law enforcement.
She ultimately chose to be a military policeman (MP).

“I chose the National Guard because of the benefits
they offered, especially the educational benefits,”Burns
said.

“At the time, I was going to school full-time and
working both full-time and part-time in order to pay
for school, so the educational benefits are really what
sealed the deal for me.”

Those benefits helped her to complete her bachelor’s
degree last October and begin her master’s in project
management in January.

Burns left New Jersey for basic training at Fort Leon-
ard Wood,Mo., in January 2007.

“Not only was this the first time I’d ever traveled away
from the East Coast, but it was also the first time I’d
ever flown on a plane,” she said.

After five months of basic training andMP advanced
individual training in Missouri, Burns finally returned
home. A few months later, a fellow Soldier told her
about a job opportunity as an armed guard at Picatinny.

“I applied and was, coincidentally, interviewed by a
gentleman that had previously worked with me at my
part-time job,” she said.

“Already knowing that I had a good work ethic, he
hired me on the spot and I began working at Picatinny
in January of 2008.”

Before the installation’s access-control security per-
sonnel were restructured as part of the Department of
Defense, employees were contractors under Chenega
Security and Protection Services.

Burns would often work eight-hour shifts checking
identification at various installation entry points.

“I liked the job because it gave me the chance to in-
teract with a lot of people, and the people I encountered
every day were always friendly,” she said.

Once a month,Burns would hang up her blue security
officer uniform and don her camouflage utilities in her
role as a military policeman.

In June 2009, the extensive training Burns received
in both of her roles in law enforcement would be put
to the test.

Twomonths before,Albania became a full member of
NATO.Her unit deployed there to teach the Albanian
Military Police Force some of the skills they would need
to develop if they had to deploy.

The Army unit taught skills such as self-aid, buddy
care, riot control, vehicle inspections and checkpoint
operations.

“It was a rewarding experience,”Burns said.“I enjoyed
being able to teach the Albanian MPs skills they may
one day need on the battlefield.

“I enjoyed learning about their culture and customs.
Even with the differences in culture and a language bar-
rier, everyone we encountered there was very friendly, and
many of us stayed in touch following the trip,”she added.

When an administrative position in Picatinny’s Di-
rectorate of Emergency Services (DES) was announced,
her supervisor at the time suggested that she apply for
it.After interviewing for the position,Burns was offered

the job and began working for DES Director Richard
Karlsson last January.

“As one can expect, there was a lot to learn when I
transitioned from armed guard to administrative assis-
tant, but there were and still are many people that are
there to help me when I need it,” she said.

Just a few months after officially shedding her se-
curity officer blues, Burns was detailed to the garrison
headquarters as an administrative assistant to the com-
mand staff.

“I enjoy working at Picatinny because there is no
shortage of new learning opportunities, chances to get
involved with the Picatinny community or people who
want to help you succeed,” she said.

“What I’ve learned from working at Picatinny, both
as a guard and as an admin, has given me extra skills
that I have incorporated into military life.

“Much of the training I received as an armed guard
served as a refresher for the training I received from the
Army as an MP,” she said.

In her spare time, Burns is extremely active partici-
pating in physical fitness events that benefit military
service members and their families. Yet her support
does not stop there.

“My first 5K (five kilometer run) was the Wounded
Heroes 5Kto benefit injured military personnel returning
from overseas,” Burns said.

She also ran in the Run for Jordan 5K in June of last
year to benefit a New Jersey girl named Jordan who ran
a 5:45 mile in the sixth grade.

Shortly after, Jordan was diagnosed with Ewing’s
Sarcoma, a cancer of the bone and surrounding soft
tissues. She is now confined to a wheel chair.

Burns has also competed in two sprint triathlons, the
ArmyTen-Miler, a TurkeyTrot 5K held onThanksgiv-
ing benefiting the Sparta Education Foundation, and
Picatinny’s Armed Forces Day 5K.

She is training for an event in April that has been
described as the toughest competition on earth. The
“Tough Mudder” is a 12-mile obstacle course designed
by British Special Forces to test all-around strength,
stamina, mental grit and camaraderie.

She also plans to run the Superhero half-marathon
on May15 in Morris Township.The run supports the
Christopher and Dana Reeve Foundation for spinal
cord injury and paralysis. Participants dress up as their
favorite super heroes.

Burns will also run in the SheRox triathlon in August
in Asbury Park.This triathlon is part of a series of all
female triathlons around the country,

In addition to these events, Burns plans to make a
return trip to the Army Ten-Miler this year.

“I do these events because I like to challenge myself
and I want to stay in shape,” she said.

“Each one of these events gives me a reason to train,
and with so many events throughout the year, I am
training year-round.”

Former MP active in fund-raising athletics as civilian

above: KristenBurns, nowan
administrative assistantwith
the garrison command staff,
during her active duty days.
right, Burns simulates her
capture while working with
the albanian Military Police
in June 2009.

courtesy photos

Property transfers
to iraqis continues
ARMY NEWS SERVICE

CAMP VICTORY, Iraq -- As the U.S. and Iraqi
forces continue to further strengthen their cohesion,
an official building and equipment transfer between the
United States Forces - Iraq joint civil-military operations
staff and Iraqi Ground Forces Command Civil-Military
Operations staff took place here March 12.

The transfer of four modular office structures was
the first of its kind under Task Force Dragon, XVIII
Airborne Corps.

“We’re transferring these buildings over to the Iraqis
to increase their capacity, especially toward the civil-
military operations,”said Sgt. 1st Class Keith Smith, the
civil affairs noncommissioned officer-in-charge.“They’re
going to use these buildings for their own civil-military
operations school.”

“Staff Brigadier General Yassine Ali is responsible
for the training of all civil affairs and operations in the
Iraqi army as a whole, they’re just beginning to build
this capacity,” said Heatherly. “He’s got to have a place
to train, so this provides a great opportunity to transfer
what we have here that we’re no longer using to Camp
Iraqi Hero.”

With the buildings now officially owned by the Iraqi
forces and plans to use them for training, U.S. service
members see how the Iraqis have made strides toward
building a better force.

“It’s kind of exciting and a unique opportunity to be
here and witness this right now,” said Smith. “When
we work ourselves until the mission is complete, that
makes success. I think we’ve accomplished that here.”

“This signifies United States Forces – Iraq’s commit-
ment with the IGFC G-9, to further the expansion of
their civil military operation,” said Heatherly.

This hand over is one of the many that service mem-
bers will participate in as transfers to Iraqi forces con-
tinue and U.S. forces draw down.

The receipt of buildings such as these,will allow Iraqi
forces to continue to expand their area of operations
further.
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By Beth AlBinson
PEPPERS Facilitator
ThePEPPERS Process ActionTeam sponsored

aTeamsTournamentWorkshopMarch 2 to unveil
the new submission form and process to be used
this year.
Members of the team also presented the history

of the Teams Tournament and team descriptions.
Total Quality Management was adopted in the

1980s at Picatinny, and with it came theTeaming
Philosophy.
TheTeamsTournament, formally known as the

People Enhancing Picatinny (PEP) Rally, is a
time-honored tradition that started in 1987 to
recognize the accomplishments of many different
kinds of ARDEC teams from all sites.
Awards are given to first and second place teams

in the various categories. The categories include
Process Action Teams, Natural Work Groups,
Self-Directed Work Teams, Six-Sigma Teams,

Community Outreach teams and Integrated Pro-
cess Teams.
Nominations will be judged on process as well

as results.
For example, did the team receive training, use

team-building exercises,meet regularly, encourage
creativity, and understand customer’s needs and
standardize improvements?
Results are expressed in areas such as: savings of

money, manpower, or time; increases in produc-
tivity or quality; beneficial long-range implica-
tions; and benefits to other activities, agencies or
organizations.
Independent judges from all the Centers in

ARDEC will review each submission and assign
points based on criteria established by the PEP-
PERS Team.
Questions should be e-mailed to PicaPeppers@

us.army.mil or call theTeamsTournament hotline
at ext. 5915.

employeeswith theArmament Research, Development and engineeringCenter (ARDeC) at PicatinnyArse-
nalmet to go over the rules and requirements for the 2011teamstournament during a recent workshop.
the annualteamstournament is a competition amongPicatinny employees that recognizes and rewards
successful teams for their contributions to the workforce and the warfighter.

Photo by Todd Mozes

teams tournament workshop held to refine competition

ARMY NEWS SERVICE
WASHINGTON --The an-

nual Army Emergency Relief
Campaign began March 1, and
continues throughMay 15,with
several new categories of assis-
tance available for Soldiers this
year.
Since its inception in 1942,

AER has provided more than
$1.3 billion in assistance through
grants, no-interest loans and
scholarships.
Last year,AER disbursed more

than $77 million in financial as-
sistance to more than 66,000
active and retired Soldiers and
families to meet their emergency
needs.
This year several types of prob-

lems that were in the past only
supported by AER through an
“exception to policy,” have been
approved for regular assistance,
according to AndrewH.Cohen,
deputy director for finance and
treasurer of Army Emergency
Relief.
The new approved categories

of assistance include:
• Repair of heating and air-

conditioning systems
• Travel funds for Permanent

Change of Station when advanc-
es are not forthcoming
• Repair or purchase of stoves

or refrigerators
• Purchase of child car seats
• Purchase of cranial helmets

when prescribed by medical au-
thority and not authorized by
TRICARE
Since the new categories were

approved in November, so far
340 cases of assistance have been
granted in those five areas total-

ing about $300,000,Cohen said.
The theme of this year’s cam-

paign is “Helping to make Sol-
diers and their families Army
Strong.”
The goal of the campaign,Co-

hen said, is to ensure 100-percent
contact of all Soldiers to ensure
they are aware of the benefits
AER can provide.
“We don’t want to see Soldiers

and family members disadvan-
taged because they didn’t know
the benefits available,” Cohen
said.
And of course, the campaign

also replenishes the resources
available through donations.
It provides an opportunity

for Soldiers to help each other
continuing the AER legacy of
“helping the Army take care of
its own.”
Last year the annual campaign

raised $9.3 million.
AER assistance includes:
• Emergency funds for rent,

food, travel, car repair, funeral,
medical and dental expenses.
• Children and spouse schol-

arships
• Grants to Soldiers medically

evacuated from Iraq or Afghani-
stan
• Support to families of fallen

Soldiers
Company commanders and

first sergeants throughout the
Army have the ability to approve
up to $1,000 in AER interest-
free loans to help their Soldiers
facing problems.
More details on AER’s as-

sistance programs are available
from unit AER officers or on the
web at www.aerhq.org.

the annual Army emergency Relief Campaign continues throughMay
15 with several new categories.

Army Emergency Relief
Campaign in high gear

$2 OFF
Any Purchase of

$25 or more

$1 OFF
Any Purchase of

$15 or more
Expires 4/14/11. Limit 1

Coupon Per Customer Per Day.
No other Discounts Apply

Expires 4/14/11. Limit 1
Coupon Per Customer Per Day.

No other Discounts Apply

$1 OFF
Any Lunch Sandwich
Over $5 • From 11am to 3pm

Expires 4/14/11. Limit 1
Coupon Per Customer Per Day.

No other Discounts Apply

$1 OFF
Any Lunch Sushi

From 11am to 3pm
Expires 4/14/11. Limit 1

Coupon Per Customer Per Day.
No other Discounts Apply

Wharton Farm Market 973-328-0515
350 North Main St. • Wharton, NJ

(Next to Rite Aid, Ming Buffet & Wharton Post Office)

Ledgewood Farm Market 973-598-8400
1013 Route 46 • Ledgewood, NJ
(Next to Ramsey Outdoor, TGIF, CVS)

OPEN 7 DAYS: Monday-Saturday 8am-8 pm Sunday 8am- 6pm

Fresh SushiFresh Flowers

Italian Deli Fresh Fish

Farm Market
Freshest and Finest Produce Delivered Daily at the Best Price

0003036538-01

$1 OFF
Any Lunch Sandwich
Over $5 • From 11am to 3pm

Expires 4/14/11. Limit 1
Coupon Per Customer Per Day.

No other Discounts Apply

$3 OFF
Any $30 Flower

Purchase
Expires 4/14/11. Limit 1

Coupon Per Customer Per Day.
No other Discounts Apply
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Right: Karen Morano, Vice President, Marketing at Picatinny Federal
Credit Union, presents a check for $1,500 toTammy J.Mitchell, Direc-
tor of Army Community Service at Picatinny Arsenal. The check was
presented on behalf of the board of directors, chief executive and
staff of the credit union at a chili cook-off competition to raise funds
for the Army Emergency Relief Fund. Courtesy photo

A multi-service team led by the Army Armament Research, De-
velopment and Engineering Center (ARDEC) was recently recog-
nized as one of seven achievement award winners by the Defense
Standardization Program Office for outstanding contributions during
the last fiscal year.

Moreover, the team was also selected as the 2010 Distinguished
Achievement Award Winner for its implementation of the Defense
Standardization Program. The awards were presented March 16 at
the Pentagon’s Hall of Heroes.

ARDEC team members include Doug Chesnulovitch,Roy Smith,
Jay Abernathy, John Weed, and Gary Adams.

The multi-service team demonstrated a Joint Modular Intermodal
Container ( JOMIC) to enable rapid, efficient, and seamless handling
and delivery of military supplies.

JMIC was a component of the Joint Modular Intermodal Distribu-
tion System ( JMIDS) Joint Capability Technology Demonstration.

The JMIC is collapsible for efficient storage, can be reassembled
without tools, and is easily locked for cargo security.

JMICs are already saving lives by reducing the number of convoys
required to support operational units. Also, the Department of De-
fense is realizing significant savings, from consolidation of supplies in
a common package and less packing materials used to secure cargo.

ARDEC-led teamwinsmajor award

By PATRiCK J. OwEnS
ARDEC Historian

Above is a photo of Picatinny’s Propellent Loading Section.
Note to anyone intending to write the editor about the “propel-
lent” spelling. This was orthodox orthography at the time, and the
handiest unabridged dictionary lists it as an acceptable alternative
to the more common “propellant” that uses an “a” rather than an “e”
in the last syllable.

This organization was one of the few at Picatinny where women
outnumbered men, in this case, 19 to 10.The section had oversight
of filling igniter pads and other items with black powder, and much
of its time went into weighting powder charges and filling various
sizes and types of powder bags to go with separately loaded ammuni-
tion. It also made up zone charges for fixed and semi-fixed rounds.

Looking Back ... At Picatinny

CORRECTION
The March 11 edition of

the Voice said that PEO
Ammunition would stand
up another project man-
ager office next year, Project
Manager Counter Explosive
Hazards. The correct name
is Project Manager Counter
Explosive Hazard.

Socialmedia sites leverage the
power of the internet to inform
thepublic andmembers of the
Picatinny Arsenal community
about activities at the home
of the United States Army in
northern new Jersey.
Please take time to visit and

share the addresses of these
various informative sites:

www.facebook.com/PicatinnyArsenal
www.twitter.com/Picatinny_NJ
www.flickr.com/PicatinnyArsenal
www.facebook.com/rdecom.ardec
www.twitter.com/ardec

Picatinny, ARDEC social media sites
inform public of important contributions

A scenic northwest Jersey location
inside Allamuchy’s prestigious Panther

Valley… luxurious 3-bedroom
townhomes… and accessibility to

everything make this your...

homesatmtnridge.com

908.852.0016

• 1,968 Sq. ft. to 2,850 Sq. ft.
of living Space

• elegant maSter SuiteS
• full finiShed baSementS

• 1 & 2-car garageS & more!

best new homevalue!

SAleS Office lOcAted At: 5 indigo road, hackettstown, nJ 07840
SAleS Office OPen dAily: 11am—6pm & by appointment

diRectiOnS: 80W to exit 19. At end of ramp turn left onto 517. At light turn right into Panther Valley. Proceed 2 miles on
Bald eagle Rd. to right on Mallard drive.turn left on indigo Road. Office is on the left. (for GPS: Use 10 Bald eagle Road).

3 bedroom townhomes!

Pricing

$259,990
from

Single-Family HomeS and TownHome CommuniTieS THrougHouT ny, nJ & CT.

00
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99
97

43
-0

1
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Army’s female aviators defy the odds
Army News Service
KANDAHAR AIRFIELD,

Afghanistan -- When Chief
Warrant Officer 4 Trudy Truax
arrived at her first unit as an
OH-58A pilot in 1996, her
commander refused her orders.
“I’ve had my own battalion

commanders not speak to me,”
Truax said.
Truax was one of the first fe-

males to join the community of
Cobra,Apache and Kiowa pilots
after then-President Bill Clinton
lifted the restrictions that kept
women from flying the tradi-
tionally combat-focused rotary-
wing birds. She was one of only
six women in her class—three
fromWest Point and three war-
rant officers.
Today, she’s the only one of

the six still serving in the Army,
and she serves as the standard-
ization instructor pilot for Com-
pany C (Dustoff ), 1st Battal-
ion, 52nd Aviation Regiment,
which is currently deployed to
Afghanistan.
According to a study re-

leased earlier this month by the
Military Leadership Diversity
Commission, women account
for only 16 percent of leader-
ship positions in the military—a
seemingly staggering statistic to
release during NationalWomen’s
History Month. The numbers
aren’t so shocking when com-
pared to the overall statistic of

women serving in the military,
which is 16.4 percent, according
to a Sept. 30 report released by
the Department of Defense.
ToTruax and the other wom-

en who fill key positions within
the aviation community, the
numbers are just that - numbers.
And they don’t take into account
the positions that women are

holding within the military or
where they were 20 years ago.
Lt.Col.Neil Reilly, the squad-

ron commander for 7th Squad-
ron, 17th Cavalry Regiment,
was assigned to 2nd Sqdn., 17th
Cav. Rgt., in 1998. With him
was then-Warrant Officer Anne
Wiley, who had recently gradu-
ated as an OH-58 Kiowa pilot.
Today,Wiley is a chief warrant
officer 4 and serves as the senior
standardization instructor pilot
for Reilly’s unit. She is the first
female to hold that position at
a squadron level. But she didn’t
get there overnight.
“I went through relentless

hazing,”Wiley said of her time
as a new pilot. “But today,when
one of my peers comes up and
bumps me on the shoulder and
asks how it’s going, I know it was
worth it, and that I’ve made it.”
The challengesWiley and her

counterparts faced in the begin-
ning paved the way for many
who’ve come since.
“Flying has been my recur-

ring dream since I was little,”
said Capt. Carmel Cammack,
an assistant operations officer
in Task Force Palehorse and an
OH-58D Kiowa Warrior pilot.
“I’ve never been treated any
differently, and I appreciate the
fact that (other women) were the
ones to pioneer this for me. I
know that they went through a
lot of hazing and a rash of other

stuff that I have not had to go
through.”
For Reilly, it’s never been

about gender, and Wiley and
the female pilots like her have
proven that time and again.
“MissWiley maintains a mis-

sion focus, but has the personal-
ity, the charisma, and also has the
professionalism and experience
that afford her a great deal of
credibility,”Reilly said.
For the women filling the

leadership roles, the profes-
sionalism and experience are
the important parts.
“As you show your compe-

tence and as you show that you
can hang with the boys, you
show that you’re as good as the
boys, your acceptance is there,”
Truax explained. “You must al-
ways maintain, as with any avia-
tor, proficiency and excellence,
and if you can show that’s what
you have, then you’re fully ac-
cepted.”
While Truax and Wiley have

been around long enough to
know what it’s like to be evalu-
ated on gender rather than com-
petency, they’ve witnessed the
shift throughout their careers,
and the younger women com-
ing up behind them have only
experienced evaluations based
on capabilities.
Capt. Donna J. Buono, the

company commander for Com-
pany B, 3rd Battalion, 101st

Aviation Regiment, which is
organized under Reilly’s unit
for the deployment, was com-
missioned in 2004 and joined
her first unit as a platoon leader
while the company was deployed
to Iraq. She was the first female
to serve with the company in
more than 15 years.
“I was anticipating a little bit

of push-back,” she said. “And
I think what I got for about a
month was less female-male
stuff it was more new platoon
leader, and after about that
month of transition—getting
used to them and getting to
know ‘em—I think I had a very
positive experience.”
“It’s more about being a good

leader and being competent, and
much less these days about male-
female,” she explained.
ChiefWarrant Officer 2 Eliz-

abeth Kimbrough is a pilot in
command and safety officer with
Co. B, 3rd Bn., 101st Avn. Rgt.
She flies the AH-64D Apache,
which often serves to intimidate
on the battlefield. At nearly 32,
Kimbrough said she loves what
she does, but thinks her family is
afraid she’ll stay in forever.
“My time will be up after

June of next year, and I’m still
on the fence,” she said. “I love,
love my job, but I’d still like the
opportunity to get married and
have kids, and I don’t know how
I’d do it if I’d stay in. So that’s
something I think about nearly
every single day.”
Kimbrough isn’t the only one

facing that challenging decision.
“I have kind of fended off

most relationships that have
possibly started,”said Cammack.
“I personally think it would be
extremely hard to have a fam-
ily in the military. Right now I
have the opportunity to say that
I don’t want kids in the military.
I think that would be hard, and
that is not something that I want
to do. How that’s going to play
into future career? I don’t know.
I don’t know. It’s tough.”
As pioneers for women in

aviation, both Wiley and Tru-
ax stand as an example in this
regard too. Wiley started her
aviation career as a single mom.
Truax has a different perspective.
“Women can be in the Army,

and we can have 20-plus year
careers and we can have 20-plus
years married to the same man,
and like I have - I have four chil-
dren,” she said. “I want it all. I
want the cake and the ice cream.

From left to right: Capt. Carmel Cammack, Capt. Donna J. Buono, ChiefWarrant Officer 4 AnneWiley, and
ChiefWarrant Officer 2 Elizabeth Kimbrough, all leaders withinTask Force Palehorse, join for a group shot
in outside the task force’s operation center at Kandahar Airfield, Afghanistan.

Under New

Ownership
Under NewManagement

Transportation to all major Airports
JFK, LaGuardia, Newark, Teterboro, White Plains,

Morristown and more!
New Vehicles added to our Fleet: 6, 8, 10 Passenger Stretches

• 14 Passenger Ford Excursion SUV • 15 Passenger Van
All current vehicles will be upgraded to newer models

Fully Insured All Major Credit Cards Accepted

• Weddings • Proms
• Nights on the town

• Trips to NYC • Theaters
• Sporting Events

• Long Distance Trips
AND MORE

COMPUTERIZED DISPATCHING
Account information kept on file, emailed
confirmations and/or receipts, previous

reservations looked up and
coming soon...Online reservations

0002704359-01

Our drivers and our vehicles are registered
to service Picatinny Arsenal

Minuteman II Limousine
and Car Service

973-252-7662 • Toll Free 888-767-7662
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LIC# 13VH05920200

ALPINE PAINTING & MAINT. INC.
FREE SMILES & ESTIMATES!

Int/Ext. • Wallpaper Removal
Spackling • Handyman Services

Fully Insured • 25+ years exp.
973-627-4817

Denny Wiedman Painting & Decks
3rd Generation • Lic#13VH05142800
Serving Morris County for 25 Years

Interior-Exterior / Powerwashing
FULLY INSURED - FREE ESTIMATES

973-627-1509

Painting • Paperhanging
Commercial • Residential

Interior • Exterior
Powerwashing • Airless spraying

Free Estimate/Fully Insured
Lic # 13VH0322900

973-770-8104

Jim Yacco

K&B PAINTING
INTERIOR - EXTERIOR

Staining • Decks Powerwashing
Water Damage Restoration
Carpentry • Fully Insured

Lic # 13VH01647600

973-426-0598 CELL 973-229-9819

INTERIOR PAINTING
Licensed/Insured 973-464-3661

Lou Albano Paint &
Paper, Ints 13VH02154200 973-872-5358

Ski’s Ptg & Reno. LLC
Int/Ext Paint’g, Pwrwash’g,alum restore,
Carpentry & so much more. 973-663-6120

Thompson Fine Line
Int/Ext Paint 13VH06025500 973-663-0517

ADOPT A PET & be
Loved Forever! Lakeland Animal Haven,
29 Pine St. Kenvil has lovely adult Dogs,
Cats, Kittens available to responsible
homes. Call for appt. 973-584-1415.

R.J. Bell Plumbing & Heating
Bathroom Renovations & Tile

Air Conditioning Serv. + Installation
Oil Tank Removal + Installation

COMPETITIVE RATES
Fully Insured • Free Estimates

30 years Exp. 973-586-4436 NJ Lic #9348

Plumbing-Heating-A/C
Oil & Gas Service & Installation
Morris County Area NJ Lic # 8178
973-879-0613

Home Plumbing

Hsekeepr/Childcare
Experienced. References. 201-737-5282

JUST CLEANING- 973.823.1194
Why don’t you give me a call. Grace...

POLISH FAMILY
CLEANING SERVICE (973) 770-0839

IT’S TIME!
To get rid of your

unwanted furniture
and household items.

We clean out and haul
away anything from
your attic, basement,

garage, etc.
Call Chicelo at
973-228-7928
973-325-2713or

1-973-960-0508
Andy’s HOUSE CLEANOUTS.Dumpster Srvc
Junk/Rubbish Removal. Prompt Service

A.M. & Sons:bsmnts,garages
Yards,Pools, Etc. Demo Pro’s. Low Rates!

Free Est! Lic #13VH04385300
973-296-9833/201-697-2409

RICK’S CLEANOUTS
"10% OFF with ad" *CHEAP* REMOVAL,
MOVING,DEMO,DUMPSTERS.973.340.7454

TheDeckMedic.com
Wash,Seal,Repair Free Est.1-888-706-3342

SK ELECTRICAL

Lic# 7074A
Randolph

SK
No Job Too Small

We take pride in our work
973-989-1119

TRASENTE ELECTRIC, INC.
ADDITIONS, SERVICE, UPGRADES, ETC.

“For All Your Electrical Needs”
Free Estimates • Reasonable Rates

973-442-9847
Fully Insured & Bonded - Lic. 12741

KB Electric. lic 11421
Calls ansrd immed -10%OFF! 973.800.5511

PEST CONTROL
Protecting all of NJ. All Pests Crawling

or Flying. 973-583-3201 Lic #99986A

Markovski Landscaping & Tree Service
Seasoned Firewood Delivered
All types of Tree Removal & Pruning

“LEAF CLEAN-UPS”
Please call us at 973-627-4161

Gutters
Cleaned & Flushed

Repairs & Installation • Screening
Tree Trimming & Removal

Bill's Gutter Service
973-226-2840

TOM’S HANDYMAN SERVICE
Maintenance • Repair
Building • Remodeling

No Job Too Small or Big! • 25 Years Exp.

973-632-6411

HANDYMAN: DECKS
porch, pwrwash, repair wndws & drs.
Ref’s.Free Est.Reas rates! 973-570-3632

HANDYMAN RICK
Carpentry, Painting, Repairs. No job too
small. Fully Insured. 33 yrs experience.
Lic. 13VH00777100. 973-610-6585

Kitchen & Bath
Remodel,Paint,Tile Lic & Ins 973-960-2147

ATTN. DIABETICS
with Medicare. Get a FREE Talking Meter
and Diabetic Supplies at NO COST, plus
FREE home delivery. Best of all, this me -
ter eliminates painful finger pricking!

Call 877-206-1092

ATTN. Sleep Apnea
Sufferers with Medicare. Get FREE CPAP
Replacement Supplies at NO COST, plus
FREE home delivery! Best of all, prevent
red skin sores and bacterial infection!

Call 888-902-2643

SUPERIOR SIDING ANDWINDOWS
15% OFF
TRADE IN SPECIAL $100 per window

5 windows $500 • 10 windows $1000 • 15 windows $1500
Lic# 13VH01107800 FREE Estimate
1-800-504-1042
Financing Available • Fully Insured

Any Purchase Of Vinyl
Siding or Windows

BRIGANTI’S LAWN CARE
• Weekly Lawn Maintenance
• Spring & Fall Cleanups
• Core & Slice Aeration and Seeding
• Fertilizing, Lime & Weed Control

10% Discount973.366.3880

Kitchens • Baths • Painting • Siding • Flooring
Roofing & Stucco • Additions • Decks •Windows • More

NO JOB TOO BIG OR TOO SMALL!
Inexpensive, Honest, Loving Care

973-704-1915 or
email: Jbhomimprovement@aol.com

J.B. HOME IMPROVEMENT

13VH02274500

ALL Carpentry & Masonry
& small jobs. Contracts - early discounts.

Lic # 13VH01417900. Visit me@
www.RJRush.com. 201-920-7942

....and we do it ALL!
Kits, Baths, Bsmts, Decks, Additions,
More! New construction. Financing

available. 973-219-1103 or 973-479-5501
NJ Lic #13VH00964700

*BASEMENT DESIGN
COMPLETE RENOVATIONS

Lic #13VH04072400 Bryan, 973-223-6651

Gozdz Construction
LLC. Remodeling Bathrooms, Kitchens,
Bsmts,Ceramic,Marble Tile,Paint Int/Ext
Lic #13VH05778400. Call 973-773-2173.

Home Repairs &
Remodeling, Reasonable & Reliable,
973-723-7905 (Lic# 13HV02469600)

SPRING CLEANUPS 973-714-4646
LAWNS CUT • CALL RICK • SR DISCOUNTS

All Repairs Bth Bsmt
Kits, Decks, Add’ns Lic #13VH02328000
Call Louie 973-927-9523 / 973-479-0377

Absolutely Clean
Exp Polish Lady,House/Offc 201.681.6170

Anna’s House Cleaning Srvc
Dependable Refs Free Est 973-588-7065

ALEXANDER’S

973-442-4152

Landscape & Tree Service
Brick Pavers • Excavating

Tree Removal • Stump Grinding
Tree Trimming • Retaining Walls

Lic #13VH03921300

BANTA LANDSCAPING
Brick Pavers • Rock Walls • Top Soil

Lawn Maintenance • Synthetic Putting Greens
Mulching • Plantings

Landscape Design & Construction
FULLY INSURED - ESTIMATES AVAILABLE

973-316-9575

973-299-1356

BEDNAR
LANDSCAPE

SERVICES
• Complete Property Maintenance
• Landscape Design
• Brick Pavers
• Retaining Walls

• Drainage, Etc.
LIC#13VH03084900

DK LANDSCAPING
SPRING CLEAN-UPS • LAWN CARE
Call Dave 973-464-3661 • 25 YRS EXP.

Garden State Lndsc
Lawn Maint/Design, Pavers, Stone Walls,
Cleanups #13VH04146300 973-227-6464

Matt’s Landscaping
NOW SCHEDULING Spring Clean Ups +

Mulch & Grounds Maint. • Fully insured.
Snow plowing still available 973-983-7170

ROMAINE LANDSCAPING
SPRING CLEAN UPS & LAWN MAINT.
Lic #13VH05112500 973-328-0702

Annaloro Masonry
ALL TYPES of Brick ~ Stone ~ Concrete ~
Steps ~ Walkways ~ Patios ~ Driveways ~

Foundations PLUS Landscaping &
SNOWPLOWING. Free Est 973-835-0692

Excelsior Masonry & Paving
All Types Stone Masonry & Repairs

Montville NJ. 973-418-5705/ 732-295-0795

Steps, Patios, Walks
Stucco, Stone Free Est Lic 13VH05604200

Joe Tiziani Call 973-575-1286

973-625-9379
Fully Insured Honest & Reliable

Lic #13VH00060500

AL LEVIN
PAINTING

Specializing in: Int./Ext., Brush & Roll, Carpentry &
Deck Restoration, Power Washing & Paper Hanging

Matt Barron
PLUMBING & HEATING
“Your Local Professional”

ALL PHASES PLUMBING/HEATING
973-331-9236

3 Generations - Since 1927
Free Est. NJ Lic#8326

EMERGENCY SERVICE
NJ Master Lic’d Plumber #7399
Rockaway/Fairfield

973-361-2192

THOMAS BIONDI JR.
Plumbing & Heating

PROMPT, PROFESSIONAL SERVICE

• BOILER SERVICE
• RADIANT HEAT
• HOT WATER &
STEAM

• DRAIN CLEANING
• FIXTURE REPAIR
& REPLACEMENT

• WATER HEATERS

Town & Country Roofing
Free Estimates/Fully Insured/Licensed

973-812-6644
RENKEN ROOFING &
CONSTRUCTION, 25 Yrs Exp 973-586-8700

Ross Roofing/Siding
Lic# 13VH03618000 Free Est. 973-696-5699

STEVE'SSTEVE'S
TREE SERVICE, INC.

997733--333355--00668822

TREE SERVICE, INC.
Complete Tree Service

Fully Ins. - Free Est.

997733--333355--00668822
Markovski Landscaping & Tree Service

All types of Tree Removal & Pruning,
Property Maint. Brick Pavers, Retaining Walls

Drainage Work, Excavating & Paving
“LEAF CLEAN-UPS”

Please call us at 973-627-4161

$100off/ad Vito Tree
201.461.9487 lic/cert arborist free est/ins

The Padded Wagon®
MOVING & STORAGE

Household, Long Distance, Commercial
Specializing in Fine Art & Antiques
997733--333355--55005555Lic #

00808

RICK’S A1 MOWER
SERVICE & REPAIRS

Lawnmower & Tractor Service
REPAIRS TO MOST MAKES & MODELS

– SPECIALIZING IN SNAPPER &TORO
Over 35 years exp - Since 1971
FREE PICKUP & DELIVERY
973-271-0650

Airlines Are Hiring
Train for high paying Aviation Career. FAA
approved program. Financial aid if quali-
fied. Job placement assist. Call Aviation
Institute of Maintenance. 877-564-4204

Attend College
Online from Home. *Medical, *Business,

*Paralegal, *Accounting, *Criminal
Justice. Job placement assistance.
Computer available. Financial Aid if

qualified. Call 888-220-5975
www.CenturaOnline.com

Drivers - Owner
Operators, average $1.68/mile. HOME
EVERY WEEKEND! Weekly direct deposit.
Requires CDL-A, 2 years recent verifiable
exp. 888-301-5855. www.aduiepyle.com

TRUCK DRIVERS
Paid CDL Training & Stable Career! No
Credit Check, No Experience required!
TRAINERS EARN 49¢/mile. 888-417-7564
CRST EXPEDITED. www.JoinCRST.com

TRUCK DRIVERS
WANTED! 2011 PAY RAISE! UP TO $.52

PER MILE. HOME WEEKENDS! EXCELLENT
BENEFITS! NEW EQUIPMENT! HEARTLAND

EXPRESS 1-800-441-4953;
www.heartlandexpress.com

Att: Annuity Owners
Unhappy with your payments? Need
money now? We provide immediate
cash with our customized solutions. Call
George: 610-304-4091 / 800-618-1944 visit,
www.fivestarcommercialfinance.com

CREDIT CARD RELIEF
Free Consultation. Save thousands of
Dollars - Out of Debt in Mo. - NOT YEARS.
Avoid bankruptcy. Not a high priced con -
solidation or consumer credit counsel -
ing program. CALL CREDIT CARD RELIEF
866-479-5353. Not available in all states

GUITAR LESSONS
All ages/levels/styles. Call Dave
201-704-3487. dwguitarstudio.com

SEWING LESSONS
All ages. Exp’d sewing teacher. Call
Kathy, 973-452-1772 or 973-331-0869.

Certified Teacher
Tutoring High School, research papers,
college apps, $40/single, $25/group of 4,
In my home, Dover Area. 973-366-0461

HOME: Pet Services

HOME: Plumbing

HOME: Clean Up &Hauling

HOME: Decks

HOME: Electrical

HOME: Exterminating

HOME: Firewood

HOME: Gutters

HOME: Handyperson

HOME: Health Services

HOME: Home Improvements

HOME: Landscape

SERVICES
HOME: Carpentry/Constr

HOME: Cleaning

HOME:Masonry

HOME: Paint & Paper

HOME: Roofing

HOME: Tree Services

PROF: Business

PROF: Employment

PROF: Financial

PROF: Lessons

PROF: Tutoring

WHAT
ARE YOU
LOOKING
FOR?

pet adoptions

antiques

appliances

boating gear

building materials

auto parts

clothes

electronics

firewood

furniture

garage sales

BUY& SELL

FIND IT.

The best local
coverage available

Have you completed the crossword puzzle?Award winning coverage of local news
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